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references, tables, appendixe , and figures. 
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(excluding references, appendixes, tab les, and figures). All margins are one inch . 
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Direct quotations must give a page number(s); these fo llow the date of publi cation and are separated from it by a 
wlon. E. ample: Johnson indicated that writing is a difficu lt process ( 1995: 6). 
Periodical reference e ample. Johnson, C. 1994. The art of writing. Management Journal, 32: 112-125 . 
Book referent.e example· Johnson. C. 1994. The art of writing . New York : Macmill an . 
The references sectton must not contain internet citations . 
fhe title page should include the title of the manuscript and appropriate contact info rmation (authors' names, 
affiliattons. complete address. contact numbers including ce ll phone, and e-mail addresses). 
fhe second page should repeat the title of the manuscript and a brief (not to exceed I 00 words) abstract. Excluding 
ttl page, the manuscnpt should not contain the name of the author or any affili ation that would allow the 
~ te\\t>r to determine authorship. 
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