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WEDNESDAY, JULY 27, 2022
Technology Services Sealed Bid Auction

The Office of Technology Services at Fort Hays State University is holding a sealed bid public auction to dispose of
surplus computer equipment. Information about the auction can be found at the following
link: https://www.fhsu.edu/technology/auction.
80 Laptops are included in this auction to be sold individually.
Bids will be accepted until 10am, Tuesday, August 2nd, 2022.

Upcoming MDC Workshop - Project Management Basics
Wednesday, August 3; 9 am to 4 pm

FHSU Memorial Union; Stouffer Lounge
Price: $499

Please register by August 2
Whether you manage project teams, or are currently a project manager, or a project team member, you understand
the need for tools to help coordinate, plan, execute and complete projects on-time and on-budget. This program,
offered in conjunction with the Wichita State University Center for Management Development, will give you hands-on
experience and real-life applications for some of the most important tools and techniques for project management,

including: project charter, work breakdown structure and network diagram. Materials in this class are based on the
Project Management Institute principles.
Registration may be completed online at: www.fhsu.edu… or by calling Sabrina Gaddis at (785) 628- 4124
For more information, please contact:
Sabrina L. Gaddis
Director, FHSU MDC
785.628.4124
slwilliam@fhsu.edu
www.fhsu.edu/mdc

LDRS 420: Women and Leadership with Jill Arensdorf in Fall 2022

We are very excited to offer this on-campus elective for fall 2022! LDRS 420: Women and Leadership with Dr. Jill
Arensdorf will take place Tuesdays/Thursdays at Noon; there are no pre-requisites. Current issues and trends of
women and leadership will be examined from historical to contemporary, and from social and personal perspectives.
We hope you will join us for this amazing course!

Upcoming MDC Workshop - Intro to Excel
Tuesday, September 6; 1 pm - 4 pm
McCartney Hall Room #114
Price: $125

Please register by September 5
If you are new to Excel, this workshop is the perfect place to start increasing your confidence and familiarity with the
program. Intro to Excel will include exploring basic navigation – you will take a tour through tabs and menus. Next, we
will tackle building a worksheet from scratch, which includes learning about merging, freezing, and adding
rows/columns. The workshop will also include introductory information about the difference between formulas and
functions, knowing where to find them, and how to effectively use both. Finally, we will end the morning by delving
into a few handy keyboard shortcuts, and learning about charts and graphs.
Registration may be completed online at: https://www.fhsu.edu/cob/mdc/Upcoming-Workshops/ or by calling Sabrina
Gaddis at (785) 628- 4124
For more information, please contact:
Sabrina L. Gaddis
Director, FHSU MDC
785.628.4124
slwilliam@fhsu.edu
www.fhsu.edu/mdc

Upcoming MDC Workshop - Supervisor Bootcamp
Wednesday, August 31; 8 am - 12 pm

FHSU Memorial Union; Stouffer Lounge
Price: $160

Please register by August 30
Participants will learn about the Five Effective Supervisory Skills: Guiding the Work, Organizing the Work, Developing
Your Staff, Managing Performance, and Managing Relations.
Registration may be completed online at: https://www.fhsu.edu/cob/mdc/Upcoming-Workshops/ or by calling Sabrina
Gaddis at (785) 628- 4124
For more information, please contact:
Sabrina L. Gaddis
Director, FHSU MDC
785.628.4124
slwilliam@fhsu.edu
www.fhsu.edu/mdc

Calendar: Upcoming Professional Development Opportunities

Check out upcoming professional development opportunities! The TILT TigerLearn event calendar is your go-to for
professional development at FHSU! Check it out here: http://tigerlearn.fhsu.edu/events/.
To provide faculty and staff with one easy place to see all professional development at FHSU, we’re happy to include
your event on the TigerLearn calendar. We can include links to your registration site, contact persons for questions,
etc. Just contact TILT-FacultyDev@fhsu.edu, and we’ll add your event right away!

LDRS 200: Discovering Leadership Open for Fall 2022

We are very excited to offer a new course, LDRS 200: Discovering Leadership, in fall 2022 on-campus and online!
Effective leadership is important to everyone throughout society and is much more situational and complex than a
“position”. Discovering Leadership is an introductory course for all students seeking to broaden their understanding of
the leadership process in modern organizations and communities, even for those who may not seek or desire formal
leadership positions. Students will explore the multidisciplinary nature of leadership as firmly rooted in social science.
They will develop leadership dispositions- the mental habits one uses to see, think about and respond to the world at the individual, team, and organizational level by using design principles to create a “leadership future”, and will
explore leadership practices, perspectives and research across cultures in order to understand leadership at a
societal level.

This course can be used as an elective or FHSU CORE requirement.

Hiring a Funded New Media Graduate Research Assistant

Employer: Institute for New Media Studies
Salary: $10,000 over nine-month contract (school year - exact start and end dates depend on hire date of the
selected applicant)
Applications will be reviewed immediately and accepted until the position is filled, but preference will be given to
applications submitted by Monday, August 5. Applications received after this date may not receive full review if the
position has already been filled. After screening of applications, finalists will be asked to interview for the position in
person or via video conference.
The selected candidate is expected to start approximately August 17, but no later than Monday, August 22.
Job Description:
The Institute for New Media Studies has an exciting opportunity for a graduate student to participate in campus
projects and research in the areas of new technology, education, and civic engagement. The Institute has an
advanced lab dedicated to investigating how new visualization and interactive technologies can be used to help the
tiger community and broader scholarly endeavors through learning and teaching. You can visit
www.fhsu.edu/newmedia.
About the Institute for New Media Studies:
The lab is located in Malloy Hall 106. Among others, the lab includes the following:
-Virtual reality and augmented reality systems
-Workstations for 3D animation, gaming, visualization, and design.
-An 84” 4K display
-An advanced 55” interactive multi-touch smart table running various visualization tools and supporting development
of student-led projects
-Laser cutter, 3D printer, 3D scanner, and 3D projector
-Fast fiber optic network connection
-Robotics projects
Primary Responsibilities for this position include the following:
-Schedule and hold regular lab hours in the Institute for New Media Studies lab in Malloy Hall 106.
-Maintain a clean and professional work environment. The successful candidate will be expected to dress
appropriately and may be required to wear assigned FHSU branded clothing, which will be provided.
-Learn to use equipment in the Institute’s lab and participate in further development of Institute projects. Ensure
equipment is running correctly and report any technical problems to supervisor.
-Provide basic instructions and project support to faculty, staff, students who use the lab.
Additional Duties are outlined here. Most of these additional duties can be carried out during office hour times
depending on the need of lab users and project demands as determined by the Institute:
-Participate in scholarly research. The successful candidate will help the director locate relevant journal articles,
books, and popular press items. Additionally, this position will have the chance to participate in conducting research
projects and developing submissions for scholarly press.
-Collaborate with departments and groups across campus on new media projects and interdisciplinary endeavors
including, but not limited to, virtual reality, telepresence, videogames, smart classrooms, and instructional
technologies.
-Help manage the Institute’s online presence by updating content for the website, social media accounts, and white
papers.
-Present Institute work to the community via public talks, drafting news release information, collating information for
newsletters, etc.
-Engage in self-directed projects. Contingent on other duties and time available, the successful candidate may have

an opportunity to select a topic, design basic research projects, and execute them under the guidance of the
institute’s director. This is an excellent opportunity to engage in scholarly research and expand the successful
candidate’s academic portfolio.
Required Qualifications:
-The graduate student employee either is or will be admitted to Fort Hays State University and enrolled in courses for
the entire 2022 – 2023 academic school year. Any graduate student is eligible and can be studying in any
department or field.
-Ability to work 19 hours per week during the academic year (August to May).
-The student employee must be able to spend 15 hours a week operating in the Institute's lab independently,
sometimes without direct supervision.
-Spoken and written communication skills; ability to work with diverse partners, teammates, or clients; ability to speak
to groups of people about projects.
-Professional demeanor and ability to maintain a collegial workspace including professional dress, language, attitude,
and discretion.
-Ability to answer phone, take messages, speak over video conference software, and respond to emails in a timely
and courteous manner.
-Demonstrated ability to meet deadlines, work independently, and seek out additional support from third party
sources (such as troubleshooting using online support tools).
-Ability to provide basic technical advice and support to faculty, staff, and students regarding the equipment in the
Institute lab with training provided after hire.
-Demonstrated willingness to learn new concepts and motivation to attack problems related to new media and
technology projects in a scholarly environment. The successful candidate will have the opportunity to learn a number
of new skills and should be excited to take on these challenges.
-Proficiency in desktop computing including Microsoft Office, Microsoft Windows, Internet, and email.
Preferred Qualifications (these are not required but the ideal candidate will possess at least some of these; if you
have any of these you should strongly consider applying):
-Demonstrated proficiency in at least one online or social media tool including but not limited to TweetDeck,
Instagram, Pinterest, Etsy, Google Hangouts, Skype, Wikipedia, content management systems, and enterprise web
content editors such as Cascade, Blackboard, Wordpress, Blogger, Joomla, Drupal, etc.
-Demonstrated proficiency in web design/publication including one or more of the following: HTML, CSS, JavaScript,
PHP, MySQL, MySQL Workbench, PhpMyAdmin.
-Some level of experience with one or more of the following: AutoCAD, 3DS Max, Inventor, Revit, SketchUp, 3D
Warehouse, Unity3D.
-Some level of experience with software development and/or computer programming including one or more of the
following: C#, JavaScript, PHP, Python, C++, Java, Visual Basic, .NET Framework, Unity3D, Android apps, iOS apps.
-Demonstrated proficiency in desktop publishing software including one or more of the following: InDesign, Illustrator,
Photoshop, Premier, Dreamweaver.
-Demonstrated experience writing for one or more news publications, newsletters, public relations, marketing,
advertising, etc.
-Demonstrated proficiency with desktop computing including Apple products, Linux variants, PC hardware such as
replacing parts or updating drivers and software.
-Prior experience working in a professional environment such as an office or research lab.
For Additional Information please directly contact:
Gordon Carlson, PhD
gscarlson@fhsu.edu (preferred)
785-628-5876 (will be a slower response)
To Apply:
1.Log into Workday at www.myworkday.com… with your TigerNetID username and password
2.Click on the Career worklet
3.Select Find Student Jobs

4.The position title and number is: R-03441 Graduate Research Assistant
5.Submit a resume and one contact information for one reference; please do not submit any letters from references,
only their contact information

CRJ 100 VD: Mental Health First Aid Open for Fall 2022

Mental Health First Aid will benefit students, staff, and faculty in all majors and departments. The course teaches you
how to identify, understand and respond to signs of mental illnesses and substance use disorders. The training gives
you the skills you need to reach out and provide initial help and support to someone who may be developing a mental
health or substance use problem or experiencing a crisis. Students will receive a Mental Health First Aid certificate
upon completion of the course/training. For more information, please contact Dr. April Terry at anterry2@fhsu.edu.

CRJ 360 A Social Justice: Action and Policy Open for Fall 2022

The course discusses a wide range of social oppressions from a social justice standpoint. The course touches on
racism, religious oppression, classism, ableism, youth and elder oppression, as well as the intersectionality of
sexism, heterosexism, and transgender oppression, while viewing these issues through the lens of poverty. For the
fall semester, this course has an added emphasis on mental health with an experiential-learning opportunity. Please
email the instructor, Dr. April Terry at anterry2@fhsu.edu for any questions.

University Photo Studio Sign-Up

University Marketing will be offering open studio times for those faculty, staff, and student employees who have not
yet had a university photo taken or need an updated picture. Upcoming dates are July 26 & 27.
Please sign up for your photo through the form below:
Where: Hammond Hall 114
When:

forms.gle…

Questions? Please email Trever Rohn (tdrohn@fhsu.edu)

United Airlines Discount For FHSU Commencement Ceremonies
We are pleased to partner with United Airlines for air travel to the FHSU Commencement ceremony in December
2022.
- To make flight reservations online please click on discount code ZKUB927626
- MileagePlus members earn Premier Qualifying Dollars and miles for their travel.
- Dates of travel must occur from December 13, 2022 to December 20, 2022. Use the discount code ZKUB.
You may also call the United Meeting Reservation Desk at (800) 426 – 1122
Monday – Friday 7:00 a.m. – 9:00 p.m. Central Time
Saturday – Sunday 7:00 a.m. – 5:00 p.m. Central Time

Booking fees are waived for Meeting reservations. International customers may contact their local United Reservation
Desk.

Move-In Day Volunteers Needed!!
Move-In Day 2021 Call for Volunteers!

As all of you are aware, move-in day is just around the corner! With this, we could use some volunteers in welcoming
our new FHSU Tigers! On August 17th from 8 am to 1 pm, the students who are in a learning community will be
moving into Victor E. Village and on August 18th from 8 am to 1 pm students will be moving into McMindes. If you
are available and willing to volunteer with one of these move-in days, please RSVP by filling out the form here:
https://tigerlink.fhsu.edu/submitter/form/start/542116
Any club or organization that is willing to help with move-in, please fill out the form once for your group and list the
number of volunteers in the comment section at the end of the form. Feel free to e-mail us if you need more details.
Thank you and if you have any additional questions, please contact Marissa Nuss (manuss@fhsu.edu) or Ryan
Grasser (jrgrasser@fhsu.edu).

FHSU Faculty/Staff 2022-2023 Parking Permits
SAVE THE DATE! MONDAY, JULY 18, 2022.

The 2022-2023 parking permits will be available beginning Monday, July 18th. You can save time by reserving your
permit on-line, which is accessed through https://www.fhsu.edu/faculty-and-staff/.
Here are the steps to purchase your parking permit online
Step 1: Visit https://www.fhsu.edu/faculty-and-staff/
Step 2: Scroll down and under Campus Resources, select Parking/Police
Step 3: Click on Parking Permits (located on the left side of the page)
Step 4: Click on “purchasing your permit online” in the paragraph
Step 5: Select Get Permits, then Affiliated Login, and then Next
Step 6: Select what type of Permit you need and click the agreement box
Step 7: Check which vehicle you want that permit for,
-if you have multiple vehicles select those, and then click next
Step 8: Click where you would like it mailed or if you will pick it up at the University Police
Step 9: Select payment option and click Pay Now. (Select Pay Now to complete the process)
Step 10: Congratulations You’re Done!!
ALL faculty and staff are required to register their vehicles on-line each school year, to receive their permit,
regardless if the vehicle had been registered the prior year. If any faculty or staff members have any unpaid citations,

they will need to come to the University Police Department located in the Center of Public Safety, Custer Hall 112, to
settle their outstanding balance prior to applying for a parking permit. The parking management system will not allow
anyone to purchase a new permit while still having any unpaid citations.
You are encouraged to read the Parking Brochure for a full list of parking violations, fines, and restrictions of a motor
vehicle on Fort Hays State University campus. Deadline to reserve and hang your permit is August 29h, 2022.
Thank you for your cooperation and have a great year!

If you need assistance, contact FHSU Police Department 785-628-5304
ZONE 1 & ZONE 2 PERMITS WILL BE AVAILABLE FOR SALE AUGUST 1ST.

Student Academic Tutor Job Opportunity

The Retention and Student Success Department is searching for students to assist with tutoring on-campus FHSU
and NCKTC (Hays) students with FHSU CORE (general education) program courses.
Job Description
Please encourage students you may know who are qualified to apply!
Questions? Reach out to Retention and Student Success at success@fhsu.edu or 785-628-4260

Zoology Collections Manager

Job Description
Sternberg Museum of Natural History seeks a full-time, 12-month, non-tenure track zoological collections manager to
oversee the care and management of its extensive and growing zoological collections including: Herpetology
(16,000+ specimens), Mammalogy (45,000+ specimens plus 2 holotypes), Ichthyology (750,000 specimens),
Ornithology (4500 specimens), Mussels (5000+) and Entomology (100,000+ insects). Collections consist of fluidpreserved specimens, skins, dry skeletons, histological, and frozen tissues. The collections focus on the Great
Plains of the U.S.
Essential Duties:
Supervise zoology collections access, handling, and care, including overseeing accessions, loans, annual
inventories, data entry, and integrated pest management
Initiate, develop, and implement collection improvement grants
Manage collections databases, data aggregators, and maintain digital data standards
Supervision of Graduate Curatorial Assistants, students, and volunteers
Work collaboratively with museum Education Director and Exhibits Director on museum programs and exhibits
Maintain and report on annual scientific collection permits
Maintain internal and external partnerships with collaborators and collaborative institutions
Report on the annual use of collections, including specimen searches, tissue loans, and published papers listing
FHSM.
Other duties as assigned by the Director
In addition to these essential duties, the following are important areas in which the collection manager may
participate, assist or take a leading role.
Teach a course on Collections Management in alternating years as a part of the FHSU museum studies program
(this includes additional adjunct pay).
Participate in the university’s IACUC committee
Participate in or lead contracted field research at Ft. Leavenworth (10 yr contract)

Collaborate in the care of the museum’s 23 acres of nature trails
Care of the 23 species of rattlesnakes on exhibit and consult on care of other live animals at the museum under the
care of the museum naturalist
Priority Deadline: August 17, 2022
To view the full description and to apply:
For current FHSU employees – Please use the “Careers” app in Workday.
For Non-FHSU employees – Please visit fhsu.wd1.myworkdayjobs.com…

Custodian - Residential Life

This position offers a $500 sign on bonus after 30 days of employment in the position.
POSITION DESCRIPTION:
Custodian, Fort Hays State University, Residential Life, full-time position, Monday through Friday, 8:00 AM to 4:30
PM.
MINIMUM QUALIFICATIONS: High School Diploma or GED
PREFERRED QUALIFICATIONS:
Custodial experience
Experience operating custodial equipment (high speed floor buffer, carpet extractor, floor auto scrubber)
SALARY: $12.32 per hour, plus full benefit package
To apply for this position, please visit https://fhsu.wd1.myworkdayjobs.com/CAREERS. Only electronic applications
submitted through the webpage will be accepted.

Custodian, Gross Coliseum

Position Description: Full-time Custodian position working at Gross Coliseum, Cunningham Hall, and the Lewis
Field Facility. Regular hours are Monday – Friday, 2:00pm to 10:30pm, with occasional weekend hours required.
Minimum Qualifications: High School Diploma or GED
Preferred Qualifications:
1-2 years custodial experience
Experience operating custodial equipment (high speed floor buffer, carpet extractor, floor auto scrubber)
Application Deadline: Review of the applications will begin immediately and continue until the position is filled.
Salary: $12.02 per hour, plus shift differential

Desktop Support Specialist

Want to make an impact at Fort Hays State University? If you like variety, fast paced work, helping others, and
playing a key role in helping to influence and exemplify how technology is used at FHSU, then read on. You’ll be part
of a team that deploys and supports the technology that FHSU faculty and staff need to be successful and
competitive. You’ll have the opportunity to work with virtually all employees and in almost every aspect of the inner
workings of the Fort Hays State University. It’s a challenging but extremely rewarding job. We need a hard-working
individual that has great customer relation skills and can troubleshoot complex technology related issues. Our users
rely on us, and we take pride in getting them the best technology so they can excel at their jobs.
This is a full-time position with excellent benefits, regular hours, and in a town that is just the right size. As part of our
Tier 2 support group, this Desktop Support Specialist position reports to the Technology Support Manager and helps
to support about 2500 computers and peripherals campus wide as well as in a few satellite offices.
MINIMUM QUALIFICATIONS:
Associate’s degree in related field or equivalent credit hours (60).
Two years working in a computer support field.
Salary: $19.00 per hour
Go here: https://fhsu.wd1.myworkdayjobs.com/CAREERS and apply today!

University Police Lieutenant

Position Description: This is commissioned law enforcement work in providing police protection for a regent’s
institution. Work involves enforcement of municipal ordinances, county resolutions and state statutes. Enforcement of
rules, regulations and policies of the University and the Board of Regents. The University Police Lieutenant is
considered an administrative supervisor and has latitude in the performance of assignments, adherence of
department policies, directives and general orders as approved by the Director of Police. The Lieutenant, in
conjunction with the Sergeant, is held accountable for the operations of all patrol shifts and the proper direction and
supervision of 1 Commissioned Police Sergeant, 6 Commissioned University Police Officers, 1 Security Officer and
various car parkers in the performance of their duties and expectations. This position performs duties in accordance
with department rules and regulations, state personnel regulations, state laws, law enforcement code of ethics,
General Orders, directives from the Director of Police, the U.S. Constitution and Bill of Rights, and general principles
of police work. Monitors staff for compliance to the same standards. This position may be required to work special or
emergency assignments with little or no notice. This position is salaried and exempt and not subject to overtime.
The position requires initial and continual certification as set forth and defined by the Kansas commission on peace
officers’ standards and training. Refer to responsibilities for detailed duties associated with the position.
Minimum Qualifications: Current certified Police Officer 21 years of age, a U.S. Citizen; have been fingerprinted
and a search of local, state and national fingerprint files made to determine whether the applicant has a criminal
record; not have been convicted of a crime that would constitute a felony under the laws of this state, a misdemeanor
crime of domestic violence or a misdemeanor offense that the commission determines reflects on the honesty,
trustworthiness, integrity or competence of the applicant as defined by rules and regulations of the Kansas
commission on peace officers’ standards and training; have graduated from a high school accredited by the Kansas
state board of education or the appropriate accrediting agency of another state jurisdiction or have obtained the
equivalent of a high school education as defined by rules and regulations of the commission; be of good moral
character sufficient to warrant the public trust in the applicant as a police officer or law enforcement officer; have
completed an assessment, including psychological testing approved by the commission, to determine that the
applicant does not have a mental or personality disorder that would adversely affect the ability to perform the
essential functions of a police officer or law enforcement officer with reasonable skill, safety and judgment be free of
any physical or mental condition which adversely affects the ability to perform the essential functions of a police
officer or law enforcement officer with reasonable skill, safety and judgment and obtain initial and continual
certification as set forth and defined by the Kansas commission on peace officers’ standards and training. At time of
appointment, candidate must have passed a standardized written test, polygraph examination, background
investigation, physical, psychological and a drug screening testing.

Preferred Qualifications: Current certified Police officer with Bachelor or Master’s degree. Supervisory experience is
also preferred.
Rank: UPD Police Lieutenant
To view the full description and to apply:
For current FHSU employees – Please use the “Careers” app in Workday.
For Non-FHSU employees – Please visit https://fhsu.wd1.myworkdayjobs.com/CAREERS

University Police Officer

This is commissioned law enforcement work in providing police protection for a regent’s institution. Work involves
enforcement of municipal ordinances, county resolutions and state statutes. Enforcement of rules, regulations and
policies of the University and the Board of Regents. Patrols an assigned area, exercises full law enforcement powers,
conducts criminal investigations, collects evidence and prepares appropriate reports. The position requires initial and
continual certification as set forth and defined by the Kansas commission on peace officers’ standards and training.
MINIMUM QUALIFICATIONS: Qualified candidates must be 21 years of age, a U.S. Citizen; have been fingerprinted
and a search of local, state and national fingerprint files made to determine whether the applicant has a criminal
record; not have been convicted of a crime that would constitute a felony under the laws of this state, a misdemeanor
crime of domestic violence or a misdemeanor offense that the commission determines reflects on the honesty,
trustworthiness, integrity or competence of the applicant as defined by rules and regulations of the Kansas
commission on peace officers’ standards and training; have graduated from a high school accredited by the Kansas
state board of education or the appropriate accrediting agency of another state jurisdiction or have obtained the
equivalent of a high school education as defined by rules and regulations of the commission; be of good moral
character sufficient to warrant the public trust in the applicant as a police officer or law enforcement officer; have
completed an assessment, including psychological testing approved by the commission, to determine that the
applicant does not have a mental or personality disorder that would adversely affect the ability to perform the
essential functions of a police officer or law enforcement officer with reasonable skill, safety and judgment be free of
any physical or mental condition which adversely affects the ability to perform the essential functions of a police
officer or law enforcement officer with reasonable skill, safety and judgment and obtain initial and continual
certification as set forth and defined by the Kansas commission on peace officers’ standards and training. At time of
appointment, candidate must have passed a standardized written test, polygraph examination, background
investigation, physical and a drug screening testing.
PREFERRED QUALIFICATIONS: Graduate of Kansas Law Enforcement Training Center or other state agency that
meets the same standard. A college degree is preferred, but not required.
SALARY: Hourly rate $19.25
To view the full description and to apply:
For current FHSU employees – Please use the “Careers” app in Workday.
For Non-FHSU employees – Please visit https://fhsu.wd1.myworkdayjobs.com/CAREERS
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